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Structure, Cues, Role Models, Environment, 

Attitude, Medications, and Supervision. 
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SCREAMS 
Seven Secrets to Success 
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• Structure: a regular routine with 
simple rules and concrete, one-
step instructions  

• Cues: verbal, visual, or symbolic 
reminders can counter the 
memory deficits  

• Role models: family, friends, 
TV shows, movies that show 
healthy behavior and life styles  

• Environment: minimized chaos, 
low sensory stimulation, modified 
to meet individual needs  

• Attitude: understanding that 
behavior problems are primarily 
due to brain dysfunction  

• Medications: most often the 
right combination of meds can 
increase control over behavior  

• Supervision: 24/7 monitoring 
may be needed for life due to 
poor judgment, impulse control  

SCREAMS 
Seven Secrets to 

Success 
In preventing secondary 

conditions associated with 
Fetal Alcohol Syndrome 

Disorders 
© 1998-2002 Teresa Kellerman 
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Learn why these strategies are 
important, how they work, and 
tips on how to implement them. 
 

www.fasstar.com 


